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This book includes a detailed description and explanation of the twé’ main
concepts of Work life balance and Turnover intention. It also accounts
extensive literature related to these concepts.

More than 200 past researches in similar areas were referred to base the
literature for this book. This builds a foundation on which the entire
research is carried out. The content of this book have been developed in
such a way to support future research work in similar areas and
organizations.

A detailed account of literature for various demographic, organizational,
and social factors responsible for work life balance and those for the
turnover intention of the employee have been documented in this book
which serves as a base for this research. Importance of these concepts in
organization especially service sector is also highlighted.

This book is useful for Management Students, PhD scholars, academicians
and Organizations as this book provides valuable insight in the areas of
Work Life balance and Turnover Intention especially in India.
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